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Clinical Nurse Specialist Alcohol Liaison Nurse
Job Specification & Terms and Conditions

	Job Title, Grade, Grade Code
	CNM2   Nurse Specialist Alcohol Liaison.

	Organisational Area
	Sligo / Leitrim 

	Location of Post
	Sligo 

	Details of Service


	About Alcohol Forum Ireland.

Alcohol Forum Ireland is a national charity that provides support, information and services to individuals, families and communities impacted by alcohol and other drug harm, while also working at the wider levels to change Ireland’s problematic relationship with alcohol. We believe real change will only happen by working with communities to address the causes of substance misuse harm in Ireland.  Our approach is shaped by evidence and is informed by the expressed needs of the people and communities we work with across Ireland. We work in partnership with statutory, voluntary and community partners to deliver our services
Background.

Alcohol is a significant contributor to most health conditions and places a burden on hospital resources. Alcohol specialist services in acute hospitals provide integrated alcohol treatment pathways across primary, secondary, and social care. Alcohol Specialist services are set up to improve service user outcomes and alleviate the impact of substance use on secondary care. 

The HSE Social Inclusion Unit CHO1 has prioritised the development of an alcohol liaison service in the Sligo Leitrim and West Cavan area.

Alcohol Forum Ireland is leading the development of this service in partnership and collaboration with a local multi agency steering group and all key stakeholders. 



	Purpose of the post.
	To develop and maintain a specialist led alcohol liaison service for patients presenting to the ED Department or inpatient departments of Sligo University Hospital who have substance misuse problems.
Be part of the multidisciplinary team to engage with inpatients with alcohol related health problems
As a lead specialist in alcohol and other drug use, assess patients with substance use needs and provide specialist advice and guidance relating to their management, care and onward pathways within the hospital and community. 
Provide specialist education and training to all staff within the hospital pertaining to the screening, assessment, and management of alcohol use.

To undertake audit and research in relevant substance misuse issues as appropriate.
The post holder will be expected to generate and maintain excellent communication links between Emergency Department, Inpatient, Outpatient, Psychiatric, Community and Primary Care Services


	Reporting Relationship

	The Alcohol and other Drug Specialist nurse is
· Professionally accountable to the Clinical Lead Alcohol Forum Ireland
· Operationally accountable to the ARBI lead.
 

	Principal Duties and Responsibilities


	Professional Responsibilities
CNM2 Nurse Specialist Alcohol Liaison will:
· Practice nursing according to the Code of Professional Conduct and the Scope of Practice Framework as laid down by the Irish Nursing Board (An Bórd Altranais agus Cnáimhseachais na hÉireann)
· Adhere to National, Regional, and local Health Service Executive (HSE) and Alcohol Forum Ireland guidelines, policies, protocols, and legislation

· Work within their scope of practice and take measures to develop and maintain the competence necessary for professional practice

· Maintain a high standard of professional behaviour and be accountable for their practice

· Be aware of ethical policies and procedures which pertain to their area of practice

· Respect and maintain the privacy, dignity, and confidentiality of the patient

· Adhere to safeguarding procedures and relevant internal and external policy and standards.

· Follow appropriate lines of authority within Alcohol Forum Ireland.

Clinical – Direct
 CNM 2 Nurse Specialist Alcohol Liaison will:
· Provide a specialist nursing service for patients who are either harmfully using or dependent on alcohol who require support and treatment through the continuum of care.
· Undertake comprehensive patient assessment to include physical, psychological, social, and spiritual elements of care using best evidence -based practice in alcohol care.
· Use the outcomes of patient assessments to develop and implement plans of care/case management in conjunction with the multi-disciplinary team (MDT) and patient, family and /or carer as appropriate.
· Monitor and evaluate the patient’s response to treatment and amend the plan of care accordingly in conjunction with the MDT and patient, family and/or carer as appropriate.
· Make alterations in the management of the patient’s condition in collaboration with the MDT team and the patient in line with agreed pathways and policies, procedures, protocols, and guidance.
· Accept appropriate referrals from MDT colleagues.

· Co-ordinate investigations, treatment therapies and patient follow-up.

· Communicate with patients, family and /or carer as appropriate to. assesses patient's needs and provide relevant support, information, education, and counselling as required.

· Where appropriate, work collaboratively with MDT colleagues across Primary and Secondary Care to provide a seamless service delivery to the patient, family and/or carer as appropriate.

· Participate in medication reconciliation taking cognisance of polypharmacy and support medical and pharmacy staff with medication reviews and medication management.

· Identify and promote specific symptom management strategies as well as the identification of triggers which may cause exacerbation of symptoms. Provide patients with appropriate self-management strategies and escalation pathways.

· Identify health promotion priorities for the patient, family and/or carer and support patient self-care in line with best evidence. This will include the provision of educational and health promotion material, which is comprehensive, easy to understand and meets patient's needs.

Clinical – Indirect
CNM2 Nurse Specialist Alcohol Liaison will:
· Identify and agree appropriate referral pathways for patients with alcohol dependence.

· Participate in case review with MDT colleagues.

· a case management approach to patients with complex needs in collaboration with MDT in both Primary and Secondary Care as appropriate.

· Take a proactive role in the formulation and provision of evidence based PPPGs relating to alcohol, care, and treatment

· Take a lead role in ensuring the service for patients with an alcohol related condition is in line with best practice guidelines and the Safer Better Healthcare Standards (HIQA, 2012).

Patient / Client Advocate

CNM2 Nurse Specialist Alcohol Liaison will:
· Communicate, negotiate, and represent patient's family and/or carer values and decisions in relation to their condition in collaboration with MDT colleagues in both Primary and Secondary Care as appropriate.

· Develop and support the concept of advocacy, particularly in relation to patient participation in decision making, thereby enabling informed choice of treatment options.

· Respect and maintain the privacy, dignity and confidentiality of the patient, family and/or carer.

· Establish, maintain, and improve procedures for collaboration and cooperation between Acute Services, Primary Care and Voluntary Organisations as appropriate.

· Proactively challenge any interaction which fails to deliver a quality service to patient

Education and Training:

CNM2 Nurse Specialist Alcohol Liaison will:

· Maintain clinical competence in patient management within alcohol care and treatment nursing/midwifery, keeping up to date with relevant research to ensure the implementation of evidence-based practice.
· Provide the patient, family and/or carer with appropriate information and other supportive interventions to increase their knowledge skill and confidence in managing their alcohol related condition. 
· Contribute to the design, development      and implement educational programmes and resources for the patient, family and/or carer in relation to alcohol related care thus empowering them to self-manage their condition.
· Provide mentorship and preceptorship for nursing colleagues as appropriate.
· Participate in training programmes for nursing/midwifery, MDT colleagues and key stakeholders as appropriate.
· Create exchange of learning opportunities within the MDT in relation to evidence-based alcohol related care delivery through journal clubs, conferences, etc.
· Develop and maintain links with Regional Centres for Nursing & Midwifery Education (RCNMEs), the Nursing and Midwifery Planning and Development Units (NMPDUs) and relevant third level Higher Education Institutes (HEls) in the design, development, and delivery of educational programmes in alcohol related care.
· Be responsible for addressing own continuing professional development needs.
Audit & Research 

CNM2 Nurse Specialist Alcohol Liaison will:

· Develop and conduct relevant research within the service and the evaluation of such research in order to improve standards.
· To participate in initiatives to improve the quality of all aspects of the service including periodic audit as deemed appropriate to the service.
· Co-operate with staff policy and review procedures through audit
· Show flexibility in practices as required, e.g., provision of new programmes, service initiatives, etc.
· Establish and maintain a register of patients with alcohol dependent conditions within Clinical Nurse Specialist (Alcohol Liaison Nurse) Caseload.
· Maintain a record of clinically relevant data aligned to National Key Performance               Indicators (KPl's) as directed and advised by the Area Director of Nursing/Midwifery/Director of Public Health Nursing.
· Identify, initiate, and conduct nursing and MDT audit and research projects relevant to the area of practice.
· Identify, critically analyse, disseminate, and integrate best evidence relating to t                   transferring alcohol related care into practice.
· Contribute to nursing research on all aspects of alcohol related care.
· Use the outcomes of audit to improve service provision.
· Contribute to service planning and budgetary processes through use of audit data and specialist knowledge.
· Monitor, access, utilise and disseminate current relevant research to advise and ensure the provision of informed evidence-based practice.
Audit Expected Outcomes including:

· Collate data which will provide evidence of the effectiveness of Clinical Nurse Specialist Alcohol Liaison interventions undertaken.
· Evaluate audit results and research findings to identify areas for quality improvement in collaboration with Alcohol Forum Ireland management and MDT colleagues.
Consultant 

CNM2 Nurse Specialist Alcohol Liaison will:
· Provide leadership in clinical practice and act as a resource and role model of care for alcohol related issues.
· Generate and contribute to the development of clinical standards and guidelines and support implementation.
·
· Use specialist knowledge to support and enhance generalist nursing practice.
· Develop collaborative working relationships with Clinical Nurse Specialist's/Registered Advanced Nurse/Midwife Practitioner/MDT colleagues as appropriate, developing person centered care pathways to promote the integrated    model of care delivery.
· With the support of the Area Director of Nursing /Midwifery/Director of Public Health Nursing attend integrated care planning meetings as required,
· Where appropriate develop and maintain relationships with specialist services in voluntary organisations which support patients in the community.
· Liaise with other health service providers in the development and on-going delivery of the National Clinical Programme model of ca r e.
· Network with other Clinical Nurse Specialist (Alcohol Liaison Nurse) in related professional associations.
Health & Safety 

 CNM2 Nurse Specialist Alcohol Liaison will:
· Comply with the policies, procedures, and safe professional practice of the Irish Healthcare System by adhering to relevant legislation, regulations, and standards

· Adhere to the policies and procedures of Alcohol Forum Ireland
· Document appropriately and report any near misses, hazards and accidents and bring them to the attention of relevant/designated individual(s) in line with best practice 

· Work in a safe manner with due care and attention to the safety of self and others 

· Be aware of risk management issues, identify risks and take appropriate action 

· Comply with department procedures with regard to assessment, recommendation and /or manufacturing of all assistive devices 

· Promote a culture that values diversity and respect

· Attend mandatory Health and Safety training

· Have a working knowledge of the Mental Health Commission’s Quality Framework standards as they apply to the role.
Administration

CNM2 Nurse Specialist Alcohol Liaison will:

· Ensure the efficient action of complaints in accordance with Alcohol Forum Ireland Policy

· Contribute to policy development and formulation, performance monitoring, business planning and budgetary control 

· Ensure that records are safeguarded and managed as per Alcohol Forum Ireland policy and in accordance with relevant legislation 

· Maintain accurate and contemporaneous records/data on all matters pertaining to the planning, management, delivery, and evaluation of this service in line with Alcohol Forum Ireland requirements 

· Requisition with due economy. Ensure that equipment is maintained according to Alcohol Forum Ireland Policy

The above Job Specification is not intended to be a comprehensive list of all duties involved and consequently, the post holder may be required to perform other duties as appropriate to the post which may be assigned to him/her from time to time and to contribute to the development of the post while in office.


	Eligibility Criteria

Qualifications and/ or experience


	Candidates must have at the latest date of application:
· Be registered in the Psychiatric Division of the Register of Nurses kept Bord Altranais agus Cnáimhseachais na hÉireann (Nursing Midwifery Board Ireland) or be entitled to be so registered 

Note: Post holders must maintain annual registration with Bord Altranais agus Cnáimhseachais na hÉireann 

and

· Have at least 5 years post registration experience in the Psychiatric / Mental Health services as a registered Psychiatric Nurse 

and

· Have a minimum of 2 years experience in the specialist area of Addiction
and

· Have the ability to practice safely and effectively fulfilling his/her professional responsibility within his/her scope of practice

and

· Must demonstrate evidence of continuing professional development

and

· Must hold or commit to attaining a level 8 or higher post-registration major academic award relevant to the specialist area of Addiction. (National Qualifications Authority of Ireland Framework)
Health

A candidate for and any person holding the office must be fully competent and capable of undertaking the duties attached to the office and be in a state of health such as would indicate a reasonable prospect of ability to render regular and efficient service. 

Character
Each candidate for and any person holding the office must be of good character.



	Other Post Specific Requirements
	· Commitment to attaining a level 8 or higher post registration award relevant to the specialist area of addiction. (National Qualifications Authority of Ireland Framework)
· Access to transport is essential.
· Attain Garda Clearance as a condition of initial and continued employment 



	Skills, competencies and/or knowledge


	Candidates must demonstrate: 
· In depth knowledge of the role of specialist alcohol liaison nurse.
· The ability to undertake a comprehensive assessment of the patient with alcohol problems.
· Practitioner clinical competence and professional credibility – demonstrate a high level of mental health clinical knowledge to effectively carry out the duties and responsibilities of the role of the CNM2 Specialist Alcohol Liaison.
· Competency in counselling skills and willingness to maintain specialist knowledge and skills.

· Display evidence based clinical knowledge and skills in risk assessment and risk management.

· Have an in-depth knowledge of addiction/substance use clinical presentations and appropriate evidence based/client centred treatment interventions.
· Competent in delivering psychosocial, cognitive behavioural and dialectical behavioural interventions to individuals with addictions.

· Develop knowledge of dual diagnosis with specific reference to presentations with mental health issues and alcohol misuse.

· Display empowering and enabling leadership skills in mental health clinical practice and service quality at a wider level.
· Knowledge of the key components of the CMN2 role and application at practice level.

· Knowledge of and the use and promotion of evidence in practice.

· The ability to plan and manage resource effectively 

· Effective analytical, problem solving and decision-making skills which are evidenced based.
· Strong interpersonal skills including the ability to build and maintain relationships and be an effective and leading multi-disciplinary team member

· Effective communication and influencing skills

· Initiative and innovation in the delivery of a quality service 

· Resilience and composure and openness to change, integrity and an ethical stance

· A commitment to continuing professional development

· The ability to relate nursing research/audit/evaluation to nursing practice

· The importance of working with the multidisciplinary team.

· Knowledge of quality assurance practices and their application to nursing procedures

· Awareness of relevant legislation policy and standards e.g., legislation relevant to mental health, health and safety, infection control, mental health quality standards, national relevant clinical care programmes. 
· Awareness of current and emerging nursing/addiction strategies and policies in relation to the mental health clinical area

· IT skills/recording skills relevant to the CNM2 role and wider Charity needs.


	
	Service changes may impact on this role and as structures change the job description may be reviewed.

This job Specification is a guide to the general range of duties assigned to the post holder. It is intended to be neither definitive nor restrictive and is subject to periodic review with the employee concerned.
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Terms and Conditions of Employment
	Tenure 
	This post is permanent and part time. A panel will be formed from this recruitment campaign and future permanent or specified purpose vacancies of whole-time or part-time duration will be filled from this panel. The tenure of these posts will be indicated at “expression of interest” stage



	Remuneration 
	The Salary Scale for the post is:

€51,422 – €60,792 Pro-rata


	Working Week


	The hours allocated to this post are 19.5 hours as a standard working week. The allocation of these hours will be at the discretion of the manager and in accordance with the needs of the service.


	Annual Leave
	Annual Leave entitlement is 13 days per annum.


	Probation
	A probationary period of 6 months applies to this post.

	Protection of Persons Reporting Child Abuse Act 1998
	As this post is one of those designated under the Protection of Persons Reporting Child Abuse Act 1998, appointment to this post appoints one as a designated officer in accordance with Section 2 of the Act. You will remain a designated officer for the duration of your appointment to your current post or for the duration of your appointment to such other post as is included in the categories specified in the Ministerial Direction. You will receive full information on your responsibilities under the Act on appointment.

	Garda Vetting
	 Alcohol Forum Ireland will carry out Garda Vetting on all new employees.
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